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Vacation leave
Vacation leave is accrued biweekly at the rates
described in the chart on the right.

Sick leave
One day is accrued per month. Employees may accrue a 
maximum of 12 weeks or 450 sick hours. There is no payout 
of sick leave upon separation. Any unused sick leave will be 
reported to retirement service and converted to service credit.

Parental leave
Three weeks of paid time off are available for maternal or paternal leave for the birth or adoption of a child. 
Parental leave can be taken within the first 12 months after birth or adoption. It can only be used in weekly 
increments. Parental leave may be combined with available vacation, personal, and sick time as well as short term 
disability and FMLA.

Personal business/floating holidays
Three days per year will be earned for personal business/floating holidays and must be used within the year. 
These days will not be paid out upon separation. Days will be prorated for any employee hired after January 1.

Designated holidays
In 2023, there are 13 designated paid holidays for eligible employees.

Summary of benefits
January 1 – December 31, 2023

Earned leave

The Chicago Metropolitan Agency for Planning (CMAP) provides employees with a number 
of great benefits. Here’s a summary of what we offer.

Years of service Number of days

1 – 4 years 15 days/year 

5 – 8 years 17 days/year

9 – 12 years 19 days/year

13 - 16 years 21 days/year

17+ years 24 days/year

Designated paid holidays

New Year’s Day January 2 Labor Day September 4

Martin Luther King Day January 16 Indigenous Peoples’ Day October 9

Presidents’ Day February 20 Veteran’s Day November 10

Memorial Day May 29 Thanksgiving Day November 23

Juneteenth Day June 19 Day after Thanksgiving November 24

Independence Day July 4 Christmas Day December 25
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Health Maintenance Organization (HMO)
The HMO plan provides access to certain doctors and hospitals but restricts services to in-network 
providers only. You must choose a primary care physician, who will provide a referral if a specialist, 
outpatient procedure, or hospitalization is required. There are no out-of-network benefits. 

Medical insurance | BlueCross BlueShield

Monthly contributions Employee CMAP

Employee only $134.65 $613.43

Employee & spouse $349.69 $1,239.80

Employee & child(ren) $302.54 $1,072.62

Family $487.65 $1,728.92

Monthly contributions Employee CMAP

Employee only $131.32 $598.22

Employee & spouse $341.02 $1,209.09

Employee & child(ren) $295.04 $1,046.06

Family $475.57 $1,686.10

Preferred Provider Organization (PPO) with Health Savings Account (HSA)
The high deductible health plan (HDHP) is a PPO plan that provides: 1) preventative health care benefits 
that are 100% covered, 2) carrier discounts, 3) no further payments for medical services once the 
annual deductible is met. This includes routine office visits, procedures, lab work, prescription drugs, 
etc. The HSA is a bank account used with the PPO allowing you to set aside money on a tax-free basis 
to pay out-of-pocket qualified medical, dental, and vision expenses throughout the year or in the future. 
The money in your HSA account is yours to keep – even if changing plans or retiring. The funds roll over 
from year to year. CMAP contributes to your HSA on a semi-annual basis, totaling $1,100 for individual 
employees and $2,200 for employees and families. 

Monthly contributions Employee CMAP

Employee only $151.05 $643.93

Employee & spouse $643.93 $1,300.65

Employee & child(ren) $388.51 $1,125.27

Family $541.78 $1,813.78

Preferred Provider Organization (PPO)
The PPO plan offers the freedom to receive care from any doctor, specialist, or hospital without a 
referral. Out-of-pocket costs are significantly less if an in-network provider is used. There is a great 
deal of flexibility and choice with a PPO, which allows you to manage your out-of-pocket costs by 
remaining in network.
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Monthly contributions Employee CMAP

Employee only $1.70 $15.27

Employee & spouse $7.85 $23.54

Employee & child(ren) $8.86 $26.58

Family $12.47 $37.40

Monthly contributions Employee CMAP

Employee only $4.63 $41.63

Employee & spouse $22.31 $66.92

Employee & child(ren) $23.00 $69.00

Family $39.84 $119.51

Monthly contributions Employee CMAP

Employee only $0.98 $8.84

Employee & spouse $3.61 $12.10

Employee & child(ren) $3.69 $12.35

Family $5.95 $19.91

Dental insurance | Delta Dental
Dental Health Maintenance Organization (DHMO)
This is a managed care plan that provides dental care through a primary care dentist in the 
dental network.

Dental Preferred Provider Organization (DPPO) 
This plan allows you to choose the dentist of your choice with in-network and out-of-network dentists.

Vision insuranceVision insurance | VSP | VSP
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Basic life and AD&D insurance | Mutual of Omaha
The cost of the benefit is 100 percent paid by CMAP.

Basic life Accidental death 
& dismemberment

Benefit amount $75,000 per employee $75,000 per employee

Voluntary term life / AD&D insurance  | Mutual of Omaha
The cost of the benefit is 100 percent paid by the employee.

Short- and long-term disability  | Mutual of Omaha
The cost of the benefit is 100 percent paid by CMAP.

Flexible Spending Accounts (FSA)  | FlexSave of America
CMAP offers flexible spending accounts for health plans and for dependent care.

Illinois Municipal Retirement Fund (IMRF)
Employee participation in IMRF is required if you expect to work more than 1,000 hours over a 12-month 
period. Each pay period, an employee contributes, tax deferred, 4.5 percent of their gross earnings. 
CMAP contributions on behalf of employees change annually at a rate established by IMRF. Vesting in 
IMRF occurs after 8 or 10 years of service, depending on enrollment date. Service credits may transfer 
from other IMRF-covered employers.

Deferred compensation (457 plan)
CMAP offers the option to invest in a 457 deferred compensation plan. A 457 deferred compensation plan 
is a supplemental retirement savings program that allows you to make contributions on a pre-tax basis.
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Additional benefits
CMAP offers a number of reimbursements to allow employees to pursue personal and professional 
development, including:
• Tuition reimbursement
• Professional certification/dues reimbursement
• Gym membership reimbursement
• Conferences and training

Human resources contact information
hr@cmap.illinois.gov
(312) 386.8704


